Centre for Public Service Innovation

Budget summary

2026/27 2027/28 2028/29
Current Transfers and Payments for

R million payments subsidies capital assets Total Total Total
MTEF allocation
Administration 27.9 1.1 0.3 29.3 29.5 30.5
Public Sector Innovation 24.0 - 0.3 24.3 25.3 26.1
Total expenditure estimates 52.0 1.1 0.6 53.6 54.8 56.5
Executive authority Minister for Public Service and Administration
Accounting officer Chief Executive Officer of the Centre for Public Service Innovation
Website WWW.Cpsi.co.za

The Estimates of National Expenditure is available at www.treasury.gov.za. Additional tables in Excel format can be found at www.treasury.gov.za and www.vulekamali.gov.za.

Department purpose

Facilitate the unearthing, development and practical implementation of innovative solutions within and
throughout the public service.

Mandate

In terms of section 3(1)(i) of the Public Service Act (1994), the Minister for Public Service and Administration is
responsible for establishing norms and standards relating to transformation, reform and innovation to improve
the effectiveness and efficiency of the public service and its delivery of services to the public. The Centre for
Public Service Innovation is tasked by the minister to entrench a culture and practice of innovation in the public
service.

Selected performance indicators

Table 1 Performance indicators by programme and related outcome

Estimated
Audited performance performance MTEF targets

Indicator Programme MTDP outcome 2022/23 2023/24 2024/25 2025/26 | 2026/27 | 2027/28| 2028/29
Number of innovation research |Public Sector Innovation 4 4 5 6 6 6 6
and development initiatives
undertaken per year
Number of innovative solutions |Public Sector Innovation 2 2 2 4 2 2 2
replicated in the public sector
per year

Number of knowledge Public Sector Innovation
platforms sustained to nurture
an enabling environment for
innovation in the public sector
per year

Number of institutions Public Sector Innovation -
supported on innovation per
year

1. No historical data available as this is a new indicator.

An ethical, capable
and professional
public service

11 9 9 9 10 10 10

Expenditure overview

Over the medium term, the department aims to use innovation to unearth, pilot, test, replicate and offer
solutions to service delivery challenges. The department’s services require activities and outputs aligned with
an innovation life cycle. As such, research activities and the subsequent development of creative solutions
underpin its work as a development partner and demonstrator of innovation. To increase efficiency,
effectiveness and reach, the department also invests in providing institutional support and facilitating the
replication of inventive solutions unearthed through its various platforms, partnerships and collaborations.
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The process of developing innovative solutions involves investigating challenges and finding or creating a
prototype, approach, model, service or product for further testing, piloting and replication. Accordingly, in
2026/27, the department plans to manage 6 research and development initiatives, such as supporting initiatives
to develop digital skills among young people, including hackathons, and the development of other web-based
solutions. These and other related activities will be carried out through an allocation of R23.3 million over the
MTEF period in the Research and Development subprogramme in the Public Sector Innovation programme,
which has a budget of R75.7 million over the next 3 years.

As part of its efforts to entrench a culture of innovation in the public sector, the department will continue to
unearth existing innovation and maintain knowledge-sharing platforms. It plans to coordinate 10 innovation
knowledge platforms per year over the medium term that share creative approaches, solutions and models
across all spheres of government. These activities are allocated R31.8 million over the period ahead in the
Enabling Environment and Stakeholder Management subprogramme in the Public Sector Innovation
programme.

The department will also continue to focus on replicating innovative solutions to improve service delivery in
targeted government sectors. In doing so, it plans to replicate 2 innovative solutions per year over the medium
term. These initiatives are allocated R20.6 million over the period ahead and will be carried out in the
Institutional Support and Replication subprogramme in the Public Sector Innovation programme.

The department’s total budget is set to increase at an average annual rate of 3.3 per cent, from R51.2 million in
2025/26 to R56.5 million in 2028/29. Compensation of employees accounts for an estimated 62.3 per cent
(R102.7 million) of projected spending over the period ahead, increasing at an average annual rate of
4.1 per cent.

Expenditure trends and estimates

Table 2 Expenditure trends by programme and economic classification®
Programmes

1. Administration

2. Public Sector Innovation

Programme Average: Average:
Average Expen- Average Expen-
growth | diture/ growth diture/
Adjusted rate Total Medium-term expenditure rate Total
Audited outcome appropriation (%) (%) estimate (%) (%)
2025/26 - | 2026/27 -
R million 2022/23 2023/24 2024/25 2025/26 | 2022/23 - 2025/26 2026/27 2027/28 2028/29| 2028/29| 2028/29
Programme 1 20.4 20.5 20.3 27.1 9.9% 49.8% 29.3 29.5 30.5 3.9% 54.1%
Programme 2 20.1 23.7 21.4 24.1 6.2% 50.2% 24.3 25.3 26.1 2.7% 45.9%
Subtotal 40.5 44.3 41.8 51.2 8.1% | 100.0% 53.6 54.8 56.5 3.3% 100.0%
Total 40.5 44.3 41.8 51.2 8.1% | 100.0% 53.6 54.8 56.5 3.3% 100.0%
Change to 2025 - 1.0 (0.2) (1.0)
Budget estimate
Economic classification
Current payments 38.2 41.7 40.1 50.4 9.6% 95.9% 52.0 54.1 55.8 3.5% 98.1%
Compensation of employees 20.7 23.0 253 314 15.0% 56.5% 329 34.4 35.4 4.1% 62.3%
Goods and services! 17.6 18.7 14.8 189 2.5% 39.4% 19.1 19.7 20.3 2.4% 35.9%
of which:
Audit costs: External 1.2 1.1 1.1 14 5.5% 2.7% 1.3 14 14 -0.5% 2.5%
Computer services 2.0 3.0 2.7 2.4 5.3% 5.7% 2.9 2.9 3.0 7.5% 5.3%
Consumable supplies 1.1 1.7 0.8 1.2 4.5% 2.7% 1.1 1.2 1.2 0.5% 2.1%
Operating leases 2.1 2.3 2.4 2.9 11.1% 5.5% 3.9 4.1 4.2 13.1% 7.4%
Travel and subsistence 3.3 3.2 2.7 2.8 -4.8% 6.8% 2.6 2.7 2.7 -1.2% 4.9%
Venues and facilities 14 1.6 1.6 1.7 5.6% 3.5% 1.7 1.7 1.8 1.2% 3.1%
Transfers and subsidies! - 0.0 - - 0.0% 0.0% 1.1 - - 0.0% 0.6%
Households - 0.0 - - 0.0% 0.0% 1.1 - - 0.0% 0.6% ‘
Payments for capital assets 23 2.6 1.6 0.8| -29.0% 4.1% 0.6 0.7 0.7 -4.0% 1.2%
Machinery and equipment 2.0 2.6 0.6 0.8| -26.2% 3.4% 0.6 0.7 0.7 -4.0% 1.2%
Software and other 0.3 - 1.0 - | -100.0% 0.7% - - - 0.0% 0.0%
intangible assets
Total 40.5 44.3 41.8 51.2 8.1% | 100.0% 53.6 54.8 56.5 3.3% 100.0%

1. Tables with expenditure trends, annual budget, adjusted appropriation and audited outcome are available at www.treasury.gov.za and www.vulekamali.gov.za.
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Transfers and subsidies expenditure trends and estimates

Table 3 Transfers and subsidies trends and estimates

Average: Average:
Average Expen- Average Expen-
growth | diture/ growth diture/
Adjusted rate Total Medium-term expenditure rate Total
Audited outcome appropriation (%) (%) estimate (%) (%)
2025/26 - | 2026/27 -
R thousand 2022/23 2023/24 2024/25 2025/26 | 2022/23 - 2025/26 2026/27 2027/28 2028/29 | 2028/29 | 2028/29
Households
Social benefits
Current - 45 - - = 100.0% 1052 - - = 100.0%
Employee social benefits - 45 - - - 100.0% - - - - -
Early retirement and voluntary exit - - - - - - 1052 - - - 100.0%
programmes
Total - 45 - - - 100.0% 1052 - - - 100.0%
Personnel information
Table 4 Personnel numbers and cost by salary level and programme'
Programmes
1. Administration
2. Public Sector Innovation
Number of posts
estimated for
31 March 2026 Number and cost? of personnel posts filled/planned for on funded establishment Average:
Number Average Salary
of posts growth level/
Number | additional rate Total
of to the Actual Revised estimate Medium-term expenditure estimate (%) (%)
funded | establish- 2025/26 - | 2026/27 -
posts ment 2024/25 2025/26 2026/27 2027/28 2028/29 2028/29| 2028/29
Unit Unit Unit Unit Unit
Centre for Public Service Innovation | Number ~ Cost cost | Numb Cost cost | Number  Cost cost | Numb Cost cost | Number  Cost cost
Salary level 33 2 32 253 0.8 40 286 0.7 43 329 0.8 47 344 0.7 49 354 0.7 7.4% 100.0%
1-6 8 2 8 19 02 13 31 02 14 32 02 17 39 0.2 19 45 0.2 12.0% 35.1%
7-10 7 - 6 42 0.7 8 59 07 8 59 07 8 59 07 8 59 0.7 = 18.2%
11-12 11 - 11 101 0.9 12 105 09 13 11.2 09 13 120 09 14 125 09 5.7% 28.8%
13-16 6 - 6 9.1 14 6 91 14 8 126 15 8 126 15 8 126 15 9.6% 18.0%
Programme 33 2 32 253 0.8 40 286 0.7 43 329 0.8 47 344 0.7 49 354 0.7 7.4% | 100.0%
Programme 1 16 2 16 10.7 0.7 23 132 0.6 25 16.8 0.7 28 175 0.6 30 181 0.6 9.8% 59.9%
Programme 2 17 - 16 146 0.9 17 154 09 18 16.1 0.9 19 168 0.9 19 174 09 4.0% 40.1%
1. Data has been provided by the department and may not necessarily reconcile with official government personnel data.
2. Rand million.
Departmental receipts
Table 5 Receipts by economic classification
Average: Average:
Average | Receipt Average Receipt
growth item/ growth item/
Adjusted Revised rate Total Medium-term receipts rate Total
Audited outcome estimate  estimate (%) (%) estimate (%) (%)
2025/26 - | 2026/27 -
R thousand 2022/23  2023/24 2024/25 2025/26 2022/23-2025/26 | 2026/27 2027/28 2028/29| 2028/29| 2028/29
Departmental receipts 4 5 73 34 34| 104.1% 100.0% 7 8 9 -35.8% 100.0%
Sales of goods and 4 5 5 3 3 -9.1% 14.7% 7 8 9 44.2% 100.0%
services produced by
department
Other sales 4 5 5 3 3 -9.1% 14.7% 7 8 9 44.2% 100.0%
of which: — -
Insurance collections | 4 5 5 3 3 -9.1% 14.7% 7 8 9 44.2% 100.0%
Interest, dividends and - - - 1 1 - 0.9% - - - -100.0% -
rent on land
Interest - - - 1 1 = 0.9% - - - -100.0% =
Transactions in - - 68 30 30 = 84.5% - - - -100.0% =
financial assets and
liabilities
Total 4 5 73 34 34 104.1% 100.0% 7 8 9 -35.8% 100.0%
Programme 1: Administration
Programme purpose
Provide strategic leadership, management and support services to the centre.
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Expenditure trends and estimates

Table 6 Administration expenditure trends and estimates by subprogramme and economic classification

Subprogramme Average: Average:
Average Expen- Average Expen-
growth | diture/ growth diture/
Adjusted rate Total Medium-term expenditure rate Total
Audited outcome appropriation (%) (%) estimate (%) (%)
2025/26 - | 2026/27 -
R million 2022/23 2023/24 2024/25 2025/26 | 2022/23 - 2025/26 2026/27  2027/28  2028/29| 2028/29| 2028/29
Executive Support 1.8 2.3 2.5 5.5 45.3% 13.7% 5.7 5.9 6.1 3.4% 19.8%
Corporate Services 12.5 11.8 11.3 13.7 3.2% 55.7% 14.6 15.3 15.8 4.7% 51.1%
Office of the Chief Financial 6.1 6.5 6.5 7.9 8.8% 30.5% 9.0 8.3 8.6 2.9% 29.1%
Officer
Total 20.4 20.5 20.3 27.1 9.9% | 100.0% 29.3 29.5 30.5 3.9% 100.0%
Change to 2025 - 1.8 0.8 0.5
Budget estimate
Economic classification
Current payments 18.4 18.3 18.7 26.6 13.1% 92.7% 27.9 29.1 30.0 4.2% 97.6%
Compensation of employees 9.3 9.7 10.7 16.0 20.0% 51.7% 16.8 17.5 18.1 4.1% 58.7%
Goods and services 9.1 8.6 8.0 10.5 5.0% 41.0% 11.2 11.6 12.0 4.4% 38.9%
of which: - -
Audit costs: External 1.2 1.1 1.1 14 5.5% 5.5% 1.3 1.4 1.4 -0.5% 4.6%
Computer services 2.0 2.9 2.6 2.2 3.1% 11.1% 2.9 2.8 2.9 8.8% 9.5%
Consultants: Business and 1.3 0.9 0.6 0.6| -23.5% 3.9% 0.6 0.6 0.6 3.2% 2.1%
aadvisory services
Operating leases 2.1 2.3 24 2.9 11.1% 11.0% 3.9 4.1 4.2 13.1% 13.6%
Travel and subsistence 0.4 0.4 0.4 0.5 10.5% 1.8% 0.5 0.5 0.5 0.9% 1.7%
Training and development 0.2 0.2 0.3 0.1| -10.6% 0.9% 0.4 04 04 36.9% 1.2%
Transfers and subsidies - 0.0 - - = 0.0% 1.1 - - = 1.2%
Households \ - 0.0 - - - 0.0% 11 - - - 1.2% |
Payments for capital assets 2.1 2.2 1.6 0.6 -34.6% 7.3% 0.3 0.4 0.4 -10.2% 1.3%
Machinery and equipment 1.8 2.2 0.6 06| -31.6% 5.9% 0.3 0.4 0.4 -10.2% 1.3%
Software and other intangible 0.3 - 1.0 —| -100.0% 1.4% - - - - -
assets
Total 20.4 20.5 20.3 27.1 9.9% | 100.0% 29.3 29.5 30.5 3.9% 100.0%
Proportion of total programme 50.4% 46.4% 48.7% 53.0% - - 54.7% 53.8% 53.9% - -
expenditure to vote
expenditure
Details of transfers and subsidies
Households
Social benefits
Current - 0.0 - - = = 1.1 - - = 1.2%
Employee social benefits - 0.0 - - = = - - - = =
Early retirement and voluntary - - - - = = 11 - - = 1.2%
exit programmes
Personnel information
Table 7 Administration personnel numbers and cost by salary level’
Number of posts
estimated for
31 March 2026 Number and cost? of personnel posts filled/planned for on funded establishment Average:
Number Average Salary
of posts growth level/
Number | additional rate Total
of to the Actual Revised estimate Medium-term expenditure estimate (%) (%)
funded | establish- 2025/26 - | 2026/27 -
posts ment 2024/25 2025/26 2026/27 2027/28 2028/29 2028/29| 2028/29
Unit Unit Unit Unit Unit
Administration Number Cost cost | Number Cost cost | Number Cost cost | Number Cost cost | Number Cost cost
Salary level 16 2 16 10.7 0.7 23 13.2 0.6 25 16.8 0.7 28 17.5 0.6 30 18.1 0.6 9.8% 100.0%
1-6 7 2 7 16 02 12 28 0.2 13 28 0.2 16 3.6 0.2 18 41 0.2 12.9% 55.0%
7-10 3 - 3 27 09 4 40 1.0 4 40 10 4 40 1.0 4 40 1.0 = 14.4%
11-12 5 - 5 42 08 5 42 08 5 42 08 5 42 08 5 42 08 = 18.1%
13-16 1 - 1 22 15 1 22 15 3 57 16 3 57 16 3 57 16 33.4% 12.5%

1. Data has been provided by the department and may not necessarily reconcile with official government personnel data.

2. Rand million.

Programme 2: Public Sector Innovation

Programme purpose

Drive service delivery innovation in the public sector in line with government priorities.
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Objectives

e Contribute to improving the delivery of public services by:
— developing innovative solutions to address service delivery challenges on an ongoing basis

— investigating service delivery challenges to identify innovative solutions for possible development,
adaptation, piloting and/or replication, in partnership with relevant stakeholders, on an ongoing basis

— supporting the development of innovation and digital skills in the public sector annually

— hosting knowledge platforms to unearth, demonstrate, share, encourage and award innovation in the
public sector annually.

Subprogrammes

e Research and Development establishes evidence and maintains the knowledge base in support of the
programme to inform the selection, development, testing and piloting of potential innovative models and
solutions.

e Institutional Support and Replication facilitates institutional support for, and the demonstration, replication
and mainstreaming of, innovative solutions for the public sector.

e Enabling Environment and Stakeholder Management nurtures and sustains an enabling environment,
entrenches a culture and practice of innovation in the public sector through creative platforms and products,
and develops and maintains partnerships and stakeholder relations to enhance collaboration.

Expenditure trends and estimates

Table 8 Public Sector Innovation expenditure trends and estimates by subprogramme and economic classification

Subprogramme Average: Average:
Average Expen- Average Expen-
growth | diture/ growth diture/
Adjusted rate Total Medium-term expenditure rate Total
Audited outcome appropriation (%) (%) estimate (%) (%)
2025/26 - | 2026/27 -
R million 2022/23 2023/24 2024/25 2025/26 | 2022/23 - 2025/26 2026/27 2027/28 2028/29 2028/29 2028/29
Research and Development 5.5 7.5 6.5 7.2 9.4% 29.9% 7.5 7.8 8.0 3.6% 30.8%
Institutional Support and 5.3 5.5 5.4 7.0 9.9% 25.9% 6.6 6.9 7.1 0.3% 27.2%
Replication
Enabling Environment and 9.3 10.7 9.6 9.8 1.8% 44.2% 10.2 10.6 11.0 3.7% 42.0%
Stakeholder Management
Total 20.1 23.7 21.4 24.1 6.2% | 100.0% 24.3 25.3 26.1 2.7% 100.0%
Change to 2025 - (0.9) (1.1) (1.5)
Budget estimate
Economic classification
Current payments 19.9 234 21.4 23.8 6.2% 99.0% 24.0 25.0 25.7 2.6% 98.8%
Compensation of employees 11.4 133 14.6 15.4 10.6% 61.3% 16.1 16.8 17.4 4.1% 66.5%
Goods and services 8.5 10.0 6.8 8.4 -0.3% 37.7% 7.9 8.2 8.4 -0.1% 32.3%
of which: - -
Advertising 0.1 0.8 0.5 0.6 70.5% 2.2% 0.6 0.6 0.7 3.4% 2.4%
Consultants: Business and 0.8 0.9 0.0 0.2| -40.3% 2.2% 0.4 0.4 04 30.7% 1.5%
advisory services
Contractors 1.1 1.2 1.0 0.9 -4.2% 4.6% 0.8 0.9 0.9 -0.1% 3.5%
Consumable supplies 0.7 1.5 0.6 1.0 11.5% 4.4% 1.0 1.0 1.0 0.5% 4.0%
Travel and subsistence 2.9 2.9 2.4 2.3 -7.1% 11.7% 2.1 2.2 2.2 -1.6% 8.6%
Venues and facilities 1.4 1.5 1.6 1.7 6.6% 6.9% 1.7 1.7 1.7 1.3% 6.7%
Transfers and subsidies - 0.0 - - = 0.0% - - - = =
Households [ - 0.0 - - - 0.0% - - - - - \
Payments for capital assets 0.2 0.3 0.0 0.2 0.1% 1.0% 0.3 0.3 0.3 8.1% 1.2%
Machinery and equipment \ 0.2 0.3 0.0 0.2 0.1% 1.0% 0.3 0.3 0.3 8.1% 1.2% |
Total 20.1 23.7 21.4 24.1 6.2% | 100.0% 24.3 25.3 26.1 2.7% 100.0%
Proportion of total programme 49.6% 53.6% 51.3% 47.0% - - 45.3% 46.2% 46.1% - -

expenditure to vote
expenditure

Details of transfers and subsidies

Households

Social benefits

Current - 0.0 - - - - - - - - -
Employee social benefits — 0.0 — - - - - - — _ _
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Personnel information

Table 9 Public Sector Innovation personnel numbers and cost by salary level’

Number of posts
estimated for e
31 March 2026 Number and cost? of personnel posts filled/planned for on funded establishment D Salar\;
Number
growth level/
of posts
Number | additional . . . . . rate Lot!
of to the Actual Revised estimate Medium-term expenditure estimate (%) (%)
funded | establish- 2025/26 - | 2026/27 -
posts ment 2024/25 2025/26 2026/27 2027/28 2028/29 2028/29| 2028/29
Unit Unit Unit Unit Unit
Public Sector Innovation Number  Cost cost | Number Cost cost | Number Cost cost| Number Cost cost| Number  Cost cost
Salary level 17 - 16 146 0.9 17 154 0.9 18  16.1 0.9 19 168 0.9 19 174 0.9 4.0% | 100.0%
1-6 1 - 1 03 03 1 03 03 1 03 03 1 03 03 1 03 03 - 5.4%
7-10 4 - 3 1.5 04 4 19 04 4 19 04 4 19 04 4 19 04 = 23.7%
11-12 6 - 6 59 09 7 6.3 09 8 70 09 8 7.7 0.9 9 83 09 9.5% 44.8%
13-16 5 - 5 69 14 5 69 14 5 69 14 5 69 14 5 69 14 = 26.1%

1. Data has been provided by the department and may not necessarily reconcile with official government personnel data.
2. Rand million.

216 | NATIONAL TREASURY 2026 ENE





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


